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EVERYONE BENEFITS
Family friendly workplaces improve the health and well-being of our families, communities, and
workplaces. Guaranteeing paid sick days and family and medical leave benefits everyone.

The Benefits to Family Health

e Children recover faster when parents are present to help care for them.*

e Parents with paid time off are over 5 times more likely to care for their children when
they are sick.?

e Especially when leave is paid, parents who take time off to care for a seriously ill child
experience positive effects on their child’s physical and emotional health, and an
improvement in their own emotional health.?

o When workers take leave to care for an elder family member, stays in nursing homes
and residential care facilities are delayed or avoided.*

¢ Women who take pregnancy disability leave experience positive health benefits,
including a reduced risk of Caesarean section, increased breastfeeding, and reduced
post-partum depression.®

e Parental leave has significant positive effects on the health of young children, maternal
health, and fathers’ involvement with their babies.®

The Benefits to Public Health

e More than a third of flu cases are transmitted in schools and workplaces.’
Lack of paid sick days contributed to the spread of the HIN1 virus in the workplace in
2009.°

e Staying at home when infected could reduce the number of people impacted by
pandemic influenza by 15-34%.°

e Paid sick days would reduce the likelihood of outbreaks of stomach flu in nursing
homes.™

e More than half of all foodborne illness outbreaks in the U.S. occur in restaurants.™* More
than 63% of all restaurant workers in the U.S. report cooking and serving food while
sick.*?

The Benefits to Economic Security
e 79% of the lowest wage workers lack access to paid sick days.™
¢ Half of working mothers, and 75 percent of low-wage working mothers, lose pay when
they stay home with a sick child.*
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¢ One in six workers report that they or a family member have been fired, suspended or
disciplined for missing work due to illness.™

o 65% of senior caregivers and 52% of parents of young children are concerned the
economy will cause them to make decisions that negatively impact the quality of care for
their loved ones.*®

o Families that carry the financial burden for their children and elderly loved ones pay on
average $16,457 annually, making up about 19% of their annual household income.*’

o The use of California’s Paid Family Leave program greatly increased wage replacement
during family leaves for workers in low-quality jobs.®

The Benefits to Business

e Statistics from California’s paid family leave program show that 96% of program
participants return to the same job after leave.*®
Employees with paid sick days are less likely to leave their jobs.”

e The cost to business of high turnover is significant — and can be avoided by retaining
committed and productive employees who need leave.?

o Employees working sick (called presenteeism) costs employers 180 billion dollars
annually, significantly more than the annual cost of absenteeism.*

e Businesses covered by the federal Family and Medical Leave law cite no noticeable
effect on their business productivity, profitability, or growth.?

o Most employers report that the California Paid Family Leave program had either a
positive effect or no noticeable effect on productivity, profitability, turnover and morale.*

e Since San Francisco’s paid sick leave law was enacted, both job growth and business
growth in San Francisco have consistently been greater than in the five neighboring
counties of the Bay Area.®
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